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Industry Engagement
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Industry Training Advisory Committees (ITACs)
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Ei
Fx Bodies
HExEE
The ITACS consist of representatives " gegies " Empidpees
of industry stakeholders
BERHXRASIERRER

in Hong Kong for implementation of the HKQF.
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Functions ER&E

To promote the HKQF within the industry
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, To develop, update and promote Specification of Competency Standards
HRAT ~ EATRAERE CRESHRAERLER)

To formulate and conduct a Recognition of Prior Learning mechanism
HIETRAEAT DBERAERRT )

At present, the Education Bureau has set up ITACs for 23 industries, covering over 50% of the workforce

Specification of Competency Standards (SCS)
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‘The SCS sets out the skills, knowledge and outcome standards required of the practitioners to perform effectively.
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As basis for assessing
and recognising the skills and
experience acquired by
practitioners under. the Recognition of

As benchmark and
reference for education /As referencelforiin=house|training)
and training programmes programmes; competency:based

e el Prior Learning mechanism
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Recognition of Prior Learning (RPL) Mechanism
[BERERR | #5
As ameasure to recognis d d by t the workplace, the RPL

mechanism has so far been implemented in 15 industries. It provides an alternative route for practitioners to obtain
QF-recognised qualifications and facilitates their subsequent progression in learning and careers.
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Purposes of RPL Qualifications
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Requirement for professional designations
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"The Beaut 3
Electrical & Mechanical Services, Hairdressing, Import & Expart, Jewellery, Logistics, Manufacturing Technology (Tooling,
Metals & Plast i ing, Prope Retail, Testis Watch & Clock.
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Vocational Qualifications Pathway (VQP)
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VP provides a roadmap for progression @

VQP programmes
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in learning and employment in an
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industry, along which learners or
practitioners can progress at various
levels through attainment or acquisition
of the required occupation-based
qualifications. The pilot projects on VP
conducted by the Automotive, Banking
and Property Management industries

were completed in 2017. Some
industries have started the development
of VOP programmes. cation of Competency Standards
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